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b) using the documents or data for any purpose not agreed to in writing by i24s.
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1 PURPOSE

i24s Group Pty Ltd (“i24s”) (“the Group”) (ABN 74 650 861 402), is a 100 per cent owned and
operated Aboriginal business. The Group is a leading provider of talent pipeline/workforce
solutions, industrial equipment hire and goods, and outreach and advocacy services, for the
Mining, Resources, Energy, Infrastructure and Property sectors.

At i24s, we recognise that equal employment opportunity is a matter of employment obligation,
social justice and legal responsibility. The Group also recognises that prohibiting discriminatory
policies and procedures is sound management practice.

This Equal Employment Opportunity Policy (“Policy”) has been created to help facilitate a
workplace culture that maximises high performance through employment decisions. These
decisions are based on tangible business needs without regard to non-relevant criteria or
distinctions, and ensures that all decisions relating to employment issues are based on merit.

The governance of this Policy is overseen by the Group’s Co-Founders and Officers/Executive
Directors, Angela and Justin Kickett.

INTRODUCTION

As a Group that values equal opportunity employment, we honour the unique skills,
competencies, and insights of people that represent the communities we serve. In addition to
this Policy, our Code of Conduct sets out a common framework for how we expect our people
to behave and do the right thing.

By employing people from diverse backgrounds and enabling everyone to bring their
differences, skills, experiences and perspectives to work, i24s is well equipped to deliver
valuable solutions to our clients.

We acknowledge and respect the fundamental human rights of our employees, officers and
sub-contractors, as well as all individuals we engage with, either directly or indirectly. This is
evident in our actions and our participation in voluntary initiatives, such as the United Nations’
Global Compact and other corporate policies.

SCOPE

This Policy applies to all Group employees, officers and contractors. When we say “we”, “our
or “us” we are referring to everyone at the Group.

Where appropriate, we will also encourage our clients, joint venture partners, stakeholders and
suppliers, including non-i24s employees working for, or representing, i24s on project sites, and
community stakeholders to respect this Policy.

DEFINITIONS

Discrimination occurs if a person treats, or proposes to treat, a person with an attribute
unfavourably because of that attribute. It can also occur if a person imposes, or proposes to
impose, a requirement, condition or practice that has, or is likely to have, the effect of
disadvantaging persons with an attribute; and that is not reasonable.

Equal Employment Opportunity consists of ensuring that all employees are given equal access
to training, promotion, appointment or any other employment related issue without regard to
any factor not related to their competency and ability to perform their duties.
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Victimisation means subjecting, or threatening to subject, a person to any detriment because
they have:
e asserted their rights under equal opportunity law;

e made a complaint;

e helped someone else make a complaint; or

o refused to do something because it would be discrimination, sexual harassment or
victimisation.

5 POLICY

i24s is an equal opportunity employer and will provide equality in employment for all people
employed or seeking employment.

Every person will be given a fair and equitable chance to compete for appointment, promotion
or transfer, and to pursue their career as effectively as others.

Employment decisions relating to appointment, promotion and career development will be
determined according to individual merit and competence.

Consistent with this, i24s does not condone any form of unlawful discrimination or vilification,
including that which relates to:
e gender;

e pregnancy;

e potential pregnancy;

e marital/domestic status;

o disability;

e race, colour, national extraction, social origin, descent, and ethnic, ethno-religious or
national origin;

e age;

o family responsibilities, family status, status as a parent or carer;

e racial classification;

e sexuality;

e HIV/AIDS vilification;

e religious belief or activity;

e political belief or activity;

e industrial activity;

e employer association activity;

e trade union activity;

e physical features;

e breastfeeding;

e transsexuality;

e transgender;

e profession, trade, occupation or calling;

e medical record; and

e criminal record.

In all cases no factors other than performance and competence are to be used as the basis for
performance assessment, training and development opportunities and promotions.
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6

LEGISLATION AND STANDARDS

Equal opportunity legislation protects the right to equal employment opportunities in the
workplace for all employees, and is aimed at preventing discrimination and harassment, and
promoting equality, among other things.

Additionally, i24s complies with Australian and international legislation and requirements
surrounding human rights, diversity, inclusion, equality, discrimination, bullying, harassment
and equal opportunity. This includes various legal frameworks to help ensure people are not
unfairly disadvantaged on account of traits such as race, ancestry, ethnicity, citizenship, creed,
colour, age, physical features, sex, sexual orientation, lawful sexual activity, gender identity and
expression, age, physical or mental disability, marital status, family responsibilities, pregnancy,
breast feeding, carer responsibilities, religion, political opinion, industrial activity or trade union
membership, affiliation, or military status.

Discrimination, bullying and sexual harassment are unacceptable at i24s and are unlawful under
legislation including:

e Sex Discrimination Act 1984 (Cth);

e Racial Discrimination Act 1975 (Cth);

e Disability Discrimination Act 1992 (Cth);

e Age Discrimination Act 2004 (Cth); and

e Australian Human Rights Commission Act 1986 (Cth).

Employees who are found to have engaged in such conduct may be counselled, warned or
disciplined.

Severe or repeated breaches can lead to formal disciplinary action including termination of
employment. Employees can be held personally liable for certain breaches of discrimination
law, and i24s can also be liable for our employees’ conduct.

RESOLUTION OF ISSUES

Information on potential non-compliance with this Policy by i24s, its employees, officers, and
sub-contractors, as well as any third parties with whom i24s conducts or anticipates conducting
business with, must be reported promptly.

Employees can report issues relating to equal opportunity employment, by: contacting or
speaking to their supervisor; and/or contacting or speaking to any of the Co-Founders/Officers
and Executive Directors.

Any employee who has witnessed any unfair, unjust or inequitable behaviours should report
this to their supervisor or to a Co-Founder/Officer and Executive Director.

We also encourage our clients and stakeholders to report and express their concerns relating to
our employee’ behaviours and suspected violations of this Policy.
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8 GOVERNANCE

The governance of this Policy is overseen by the Group’s Officer, Angela Kickett. For further
information about this Policy, please contact i24s on +61 8 9209 2090 or admin@i24s.com.au

Angeta Rickets

Angela Kickett

Co-Founder/Executive Director
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